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Read this benefits guide carefully. Log into HR Connection to complete your open enrollment.    

Print your elections effective as of  01/01/2024 from the top of your screen, sign and return to admin. 

Reminder: Covering Dependents 

                 

                 

                   

                 

              

 

In this guide you 

will find important 

information on 

the benefits  

available to you 

and your family. 

Benefits designed to support you  

We know that you are the key to our success as a district. As a way to acknowledge your hard 

work, we provide a benefit package that is designed to help you reach your physical, financial, 

and mental health goals. 
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MEMBER BENEFITS  

 

  FRFR’s  Contribution 

FRFR pays the following contribution percentages of your healthcare to help offset your    

healthcare costs.      

E m p l o y e e  o n l y     1 0 0 %  c o v e r e d  b y  F R F R  

E m p l o y e e  &  S p o u s e   8 0 %  c o v e r e d  b y  F R F R  

E m p l o y e e  &  C h i l d ( r e n )   8 5 %  c o v e r e d  b y  F R F R  

E m p l o y e e  &  F a m i l y     7 5 %  c o v e r e d  b y  F R F R  

Your 2024 Benefits Package 

 

 

 
Members who on average work at least 30 hours per week, or 130 hours per month are considered full-time for      

benefit purposes.  

 

•          

• Your children to age 26, regardless of student, marital, or tax-dependent status 
child for whom you are the legal guardian). 

Enrollment 
 

•             

•        

•          

The choices you make at this time will remain the same through December 31, 2024.    

Changing Your Benefits During the Year 
Once you have made your elections for the plan year, you cannot change your benefits until the next annual 
open 

 To   
request a benefits change, notify admin within 30 days of the qualifying life event. Change requests         
submitted after 30 days cannot be accepted. 

Qualifying life events include, but are not limited to: 

• Marriage, divorce, or legal separation 

• Birth or adoption of an eligible child 

• Change in your spouse’s work status that affects their benefits.   

• Change in your spouse or child’s eligibility for benefits 
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OPEN ENROLLMENT INSTRUCTIONS 

Your username and password will be sent to you via email from 

•  

•  

• Add or update family members by clicking "+Add Contact" under "My Family and Contacts" tab. Be 

sure to check the "Dependent" box beside each family member that needs to be enrolled. Social   

security numbers are required. 

• Make Open Enrollment Elections -- click "Start Now." Select the coverage you want to "Elect" or 

choose "Waiver" if you want to decline a coverage. Click the appropriate family elections, then 

"Continue" to move to the next plan that requires an election, if applicable. 

• You can compare and download beneft summaries of each plan option, under "View Plan details," as 

well as view carrier information and customer service phone numbers. 

• After making your final selections, review the elections you have made and make sure each      

dependent's name is included in each line of coverage, then click "Confirm" to stamp your elections 

with an electronic signature. 

(NEW THIS YEAR) The last step in the process requires you to complete any applicable 

forms. The Forms page appears immediately after the confirmation step. Click a link to open a 

form, print it, complete it, and return it to your Human Resources administrator.
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Medical Insurance Plans 
FRFR offers three medical plan options through United Healthcare. The PPO does not require you to  

select a primary care physician (PCP) and you may see any treating provider/facility as long as it is         

In-network.  The table below summarizes the key features of the medical plans. The coinsurance 

amounts listed reflect the amount FRFR and you pay. Please refer to the official plan documents for  

additional information on coverage and exclusions. 

MEDICAL INSURANCE PLANS 

MEDICAL 
United Healthcare 

Plan B PPO 
United Healthcare 

Plan B HMO 
United Healthcare 
     Plan C PPO 

KEY POINTS SUMMARY 
    

HMO Navigate Referral       
Required     

Dr. Office Copay $30 copay $30 copay No copay 

Specialist Copay $50 copay $50 copay $50 copay 

Preventive Care Plan pays 100% Plan pays 100% Plan pays 100% 

Associated Lab Work Plan pays 100% after copay Plan pays 100% after copay Plan pays 100% after copay 

Prescription Drug Copays 

$15 / $40 / $70 / 25% max 
$500 

$15 / $40 / $70 / 25% max $500 
$5 / $40 / $60 / 25% max 

$500 

tier 1 / tier 2 / tier 3/specialty tier 1 / tier 2 / tier 3/specialty tier 1 / tier 2 / tier 3/specialty 

Individual Deductible $3,000 in-network $3,000 in-network $3,000 in-network 

Family Deductible Max 3 per family Max 3 per family Max 2 per family 

Co-Insurance Percentage Plan pays 100% in-network Plan pays 100% in-network 
Plan pays 80% in-
network/50% out 

(applied after deductible) 
  (no benefits outside HMO)   

Individual Out of Pocket 
Max 

$6,000 per individual $6,000 per individual $6,500 per individual 

Family Out of Pocket Max 
$12,700 per family $12,700 per family $13,000 per family 

(after which plan pays 
100%) 

(INCLUDES DEDUCTIBLE AND CO-
PAYS) 

(INCLUDES DEDUCTIBLE AND CO-
PAYS) 

(INCLUDES DEDUCTIBLE AND 
COPAYS) 

Inpatient Hospital $500 copay, 100% after deductible $500 copay, 100% after deductible Plan pays 80% after deductible 

Outpatient Surgery $500 copay, 100% after deductible $500 copay, 100% after deductible Plan pays 80% after deductible 

Emergency Room $400 copay, $30 urgent care $400 copay, $30 urgent care 
ER 80% Ded, Urgent Care $0 

copay 

MRI, CT, PET Scans Plan pays 100% after deductible Plan pays 100% after deductible $750 copay 

       

 PLAN B PPO PLAN B HMO PLAN C PPO 

 FRFR 

Member 
Month/PP FRFR Member FRFR Member 

Employee Only 703.67 
                              
-    664.46 

                             
-    608.73 

                              
-    

Employee & Spouse 1,558.26 
                       

311.65  1,471.00 
                      

294.20  1,347.73 
                      

269.55  

Employee & Child(ren) 1,274.04 
                       

191.11  1,202.70 
                      

180.41  1,101.86 
                      

165.28  

Employee & Family 2,173.41 
                       

543.35  2,051.70 
                      

512.93  1,879.68 
                      

469.92  

Monthly Medical Insurance Plan Costs 

Listed below are the monthly costs for medical insurance. The amount you pay for        

coverage is deducted bi-weekly from your paycheck on a pre-tax basis. 
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Dental Insurance Plan 

The table below summarizes the key features of the dental plan.  
The coinsurance amounts listed reflect the amount you pay. Please refer to the official plan documents 
for additional information on coverage and exclusions. 

  FRFR Member 

Employee Only  $31.71 $0.00 

Employee + Spouse $64.70 $12.94 

Employee + Child(ren) $84.86 $12.73 

Employee + Family  $125.49 $31.37 

SAME COST AS 2023 

The table above shows the plan details. Please refer to your plan descriptions for a full list of covered services and limitations. 

Features of the PDP Dental Plan: 

• Use any dentist (keep in mind, your greatest savings will be with dentists participating in the MetLife PDP network) 

• You pay a coinsurance for services 

• Preventive cleanings are covered at 100% and may be scheduled every six months 

• Orthodontia is covered for dependent children up to age 19 

ID Cards: MetLife will not send you an ID card. If you need an ID card, you request one online. Go to www.metlife.com/

dental and log in to your account. 

DENTAL Plan Costs 

These are the monthly costs 

for dental insurance.  

The amount you pay for     

coverage is deducted 

from your paycheck on a 

pre-tax basis. 
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Vision Insurance Plan 
FRFR offers a vision insurance plan through Met Life. You have the freedom to choose any  vision provid-

er. However, you will maximize the plan benefits when you choose a network provider. Please refer to 

the official plan documents for additional information on coverage and exclusions 

  FRFR Member  

Employee Only $7.79 $0.00  

Employee + Spouse $15.61 $3.12 
 

Employee + Child (ren) $13.22 $1.98 
 

Employee + Family $21.79 $5.45  

SAME COST AS 2023 

VISION Plan Costs 

These are the monthly costs 

for  vision insurance.  

The amount you pay for     

coverage is deducted 

The vision plan covers an eye exam and your choice of lenses or contacts every 12 months. It also covers frames every 24 

months. Please note that if you choose an out-of-network doctor or facility, then MetLife will only reimburse you up to the allowa-

ble amount outlined in the table to the right. Please refer to your plan description for full details. 

Need to find an eye doctor in the MetLife Network? 

For a complete list of providers near you, use the MetLife Provider Locator on www.metlife.com/vision and choose the "Find Vision 

Provider", then click Vision PPO. You may also call MetLife at 1-855-MET-EYE-1. 

Using your vision benefits: You will not receive a MetLife ID card. When you schedule your appointment, simply tell them 

you have MetLife for your vision benefits. That's all you need to do! 
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Manage and Estimate your Health Care Costs 
Comparing prices and finding ways to save money is likely something you do daily — whether 

you're shopping for everyday products and services or making larger purchases, like a home 

or car. Just like your everyday shopping, there are ways to save money on health care too. 

For example, you may be able to get cost estimates before you get care for certain conditions, 

like pregnancy care, an elective surgery, or an MRI. You can choose providers in your health 

plan network to take advantage of lower costs that your health insurance carrier has negotiat-

ed for you.  

Tips to help you estimate costs and save money on health care 

1. Estimate your health care costs. Did you know there are ways to look up cost estimates 

online? If you're a UnitedHealthcare member, you can sign in to your health plan account 

to find: 

• Average costs for providers in your network, including doctors, hospitals, office    
visits, mental health services, labs, convenience care and more. 

• Average cost for specific treatments in your area. 
 

2.  Understand your prescription medication benefit. A Prescription Drug List (PDL) is your 

health plan’s list of drugs and how they’re covered. If you take medications regularly, it’s    

important to watch for PDL updates. Sometimes changes to that list can change your costs. 

Here are a few other money-saving tips. 

• Enroll in home delivery if it’s included in your benefit. You may be able to order up 

to a 90-day supply of medication you regularly take. There’s usually no charge for 

standard shipping within the U.S. and it may save you money. 

• When your doctor prescribes medication, look at your PDL. You can ask about a  

lower cost alternative if the drug your doctor chooses is too expensive or isn’t cov-

ered. 

3. Stay on track with yearly doctor visits. Checking in on your health and getting recommend-

ed preventive care may help paint a more accurate picture of your overall health. That's 

one of the many reasons preventive care is important. When you schedule your wellness 

exam with a network provider, your visit may come at no added cost. Before you schedule 

your exam, double-check that you're choosing a network provider. 

 

SAVE MONEY BY USING HEALTHIEST YOU! 

With the free app Healthiestyou, FRFR members covered by our health insurance can: 

• See a doctor 24/7-Talk to a licensed doctor by phone or video chat from anywhere 

with no cost. The doctor can call in prescriptions to your local pharmacy, so your 

only cost is your prescription co-pay. 

• Save money-Find the best price on prescriptions in your area, even when you are 

out of town. 

Download the app today! 
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 LIFE  AND DISABILITY INSURANCE 

Basic Life and AD&D Insurance 
Life and accidental death and dismemberment (AD&D) insurance is an important element of 
your income 

provides basic life and AD&D insurance to all eligible employees at 
no cost through The Standard Insurance Company.  

Member Life and AD&D Benefit  $100,000 Standard Insurance Company 
Member On-Duty Life Insurance $50,000   Standard Insurance Company 
Member On-Duty Life Insurance $100,000  VFIS 
Member On-Duty AD&D Benefit  $100,000  VFIS 

 

Voluntary Life and AD&D Insurance 
FRFR provides you the option to purchase additional  

purchase voluntary coverage for yourself in order to 
purchase coverage for your spouse and/or dependents.   

Short-Term Disability Insurance 
FRFR  provides short-term disability insurance through The Standard at no cost to all employees who are 
full-time. Short-term disability insurance is designed to help you meet your financial needs if you have 
been continuously disabled for 7 days and will last for 6 months. 

Benefit: 60% of base weekly earnings up to $2,000   

 

 

 

Voluntary Accident Insurance 
As a member of FRFR, you have the option to purchase voluntary accident insurance through AFLAC  
Accident insurance offers added financial protection by paying a lump-sum cash benefit if a covered 
person is injured as the result of a covered accident. This benefit helps to handle the out-of-pocket  
expenses and unexpected bills that can follow an accidental injury. 
insurance by contacting your Aflac representative: Karissa Morgan karissa_morgan@us.aflac.com 

    

Voluntary Critical  
critical illness insurance through AFLAC.  The    

critical illness plan pays a lump-sum benefit for a covered person that is diagnosed with a covered 
illness while insurance is in effect, subject to any 

Covered illnesses include cancer, heart attack, stroke, major organ transplant, and end 
stage renal failure.  insurance by contacting your Aflac                 
representative: Karissa Morgan karissa_morgan@us.aflac.com 
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Colorado Firefighter Heart ,Cancer & Behavioral Health Benefits Trust Fund 

The Colorado Firefighter Heart ,Cancer & Behavioral Health  Benefits Trust was created to help the state’s fire 
professionals and agencies manage the human and financial burdens created by serious health issues by 
providing mandated cardiac, cancer and behavioral health benefits to the state’s firefighters. For more      
information go to www.cfhtrust.com Heart and Cancer claim forms can also be found in the shared drive   
under human resources.  
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Member Assistance Program 
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PLANNING FOR RETIREMENT 

FPPA –Fire & Police Pension Association 

The Fire & Police Pension Association of Colorado was established January 1, 1980 and administers a statewide multiple 

employer public employee retirement system providing defined benefit plan coverage for police officers and firefighters 

throughout the State of Colorado. Full-time employees are members of the statewide defined benefit plan (SWDB) 

through the Fire Police Pension Association (FPPA) of Colorado in lieu of social security. Participation is mandatory for 

eligible employees. 

To fund future pension benefits, members contribute 12% of FPPA-includable salary and the district contributes 10% of 

the same earnings. The employer contribution will raise .5% each year until it reaches 13% in 2030. The District also pays 

3.6% of your Biweekly pay to FPPA Statewide Death & Disability per member. Additional information about FPPA is  

available through FPPA at www.fppaco.org  

    

contribute on a pre-tax and/or after-tax basis and the investments grow tax-deferred. Member contributions to the Traditional 
457(b) and Roth accounts are voluntary.  

Contributions 

•   
tax-deferred and distributions are taxable. 

• Roth Account: A Designated Roth Account is a separate account within the 457(b) plan that holds designated Roth 

in the Roth grow tax-deferred and qualified distributions are tax-free. 

FRFR contributes 3% of a FF1 annual base salary, provided that the member contributes AT LEAST $100 per 
paycheck to either 457 plan.  

To learn more about your 457 account you can log into your Fidelity account through FPPA or call for a consultation to 
discuss and plan for your retirement needs. 

Retiree Health Savings Plan 115 
 

The Retiree Health Savings Plan is provided by FRFR, through NPPFA, to assist employees in building a tax-free 

fund for retirement health care expenses. Contributions are deposited into the plan completely tax-free prior to the 

Medicare Tax being applied.  

These funds accumulate and compound tax-free to fund the future cost of health care expenses. The account may 

be used to pay for any qualified medical, dental, or vision out-of-pocket expenses (deductibles, co-payments, co-

insurance, etc.), plus insurance premiums for medical, dental, vision (including COBRA premiums), qualified long-

term care premiums, Medicare Part B premiums, Medicare Part D premiums, and Medicare supplement insurance 

plan premiums.  

Members are eligible to access these funds, tax-free, at the time of separation from service. Members contribute 2% 

of their annual base salary.  
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The District appreciates and encourages members who are willing to devote their time to education and 

training. The tuition reimbursement policy is intended to encourage members to become better qualified 

for their present duties and to prepare for advancement within Front Range Fire Rescue by taking courses 

from an accredited institution. You can access the Policy on Lexipol, Tuition Reimbursement Policy #1008 

The Tuition Reimbursement for the 2024 will be $3,000 per year. 

 

Wellness Discounts 

• Anytime Fitness in Johnstown and Milliken offer  

• YMCA in Johnstown offers FRFR members a no join fee, and reduced rates.  

NUTRITION: 

• Clean Eatz in Johnstown, near Scheels, 10% OFF 

They offer a variety of healthy, good-for-you food options at affordable prices. Meals to go, catering and 
weekly meal plan options. 

 

• CSU Kendall Reagan Nutrition Center  

 

 

ADDITIONAL BENEFITS 

Page 13



REAL APPEAL WEIGHT LOSS 
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LEAVE BENEFITS 

    Line and 

YEARS OF EMPLOYMENT  LINE HOURS ADMIN STAFF HOURS 

FIRST YEAR  80 

  120 

         

 Day*     Day 

Day      Day      

Cabrini Day*      Veterans Day     

Thanksgiving Day      Day 

Line members receive 72 hours of holiday time each year. 24 of those hours are used as       
vacation and the remaining 48 hours are received as pay in January for the previous year.    
The per hour pay rate used is the base rate a member is being paid per hour on the last day of 
the year. Those members not working on line the entire year will receive a prorated portion of 
48-hour total.  

*Admin Staff may float these holidays and take them at a different time, however, they must be 
taken within the calendar year. 

       Sick Leave 

 

 

 

• Line members may bank up 1456 hours of sick time 

• Administrative staff may bank up 1040 hours of sick time 

• Line members may use up to 24 hours of sick leave as emergency leave each year. 

• Administrative staff may use up to 10 hours of sick leave as emergency leave each year. Page 15



CARRIER INFO 

United Healthcare - Group #0906675 - www.myuhc.com - 800-357-0978  

HealthiestYou - Group #0906675 - www.healthiestyou.com - 866-703-1259 

MetLife - Group #5348811 - www.metlife.com - 800-275-4638 

Optum RX - Group #0906675 - www.optumrx.com - 800-356-3477 

Humana-Group #764057- www.humana.com -800-833-6914 

FPPA- 1-800-332- 3772, or www.fppaco.org 

PSHCG Oversees all of our Medical, Dental, Vision, and Voluntary Life   
Insurance. For billing questions or assistance contact: Lucy Charlton              
Lucy@rmic.biz 303-771-5500 

AFLAC Insurance - AFLAC Karissa Morgan karissa_morgan@us.aflas.com                   
720-545-5452 

  Fidelity 457 Plan - Fidelity fppaco.org/fidelity.html 

 Member Assistance Program - Mines and Associates, minesandassociates.com 
 800-873-7138 
 

NPPFA -service@nppfabenefits.org  

CONTACT INFORMATION 

NATIONAL HOTLINES AVAILABLE  24/7 
 

FIRE/EMS HELPLINE 888-731-FIRE (3473) 

866-676-7500 

 800-222-1222 

                    
800-662-HELP (4357) 
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APPS TO HELP YOU MANAGE YOUR                       

HEALTH & RETIREMENT 

Instead of carrying a medical card, carry the app and have everything you need in the palm 

of your hand. 

  HEALTH INSURANCE    DENTAL & VISION INSURANCE 
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FRONT RANGE FIRE RESCUE 2024 
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Payroll is processed the Thursday before payday. All hours must be in CrewSense that Thursday morning.  Page 20


	Blank Page



